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1. Introduction  
The Perth Angels Football Club (PAFC) acknowledges that Social Media has increasing 
prevalence in both the professional and private lives of its players, officials, volunteers and 
members. PAFC recognises the value of Social Media in building relationships and connections 
with fans and the community, while offering the opportunity for people to share and consume 
content in ways that are beneficial for Australian Football and Women’s Football.  
This policy is designed to assist you in using good judgement when posting content on social 
media.  
2. Purpose & Scope  
The PAFC Social Media Policy sets out the club’s expectations of its Members when engaging 
with Social Media. 
By registering as a player in the West Australian Women’s Football League (WAWFL), Players 
are also expected to abide by the WAWFL Operations Manual Social Media Policy (Appendix 
1) 
Commonly-held perceptions of “social media” are likely to change from time to time, and is 
specifically not limited to certain digital platforms. 
PAFC considers the below examples of Social Media platforms; 

A) External and internal social networking sites (eg Facebook, Twitter, Linked In, and 

MySpace) 

B) Video and photo sharing websites and applications (Youtube, Flickr. Imagr, SnapChat, 

Instagram and Vimeo) 

C)  Micro-blogging sites (eg Twitter and Tumblr) 

D) Weblogs, including corporate blogs, personal blogs or blogs hosted by traditional 

media publications (eg. ‘comments’ or ‘your say’ features) 

E) Forums and discussion boards (eg Whirlpool and Reddit) 

F) Online encyclopaedias (eg Wikipedia) 

G) Instant messaging (including SMS) 

H) Vod and Podcasting 

I) And any other website that allows individual users or companies to use simple 

publishing tools. (Social Media) 

3. Social Media Engagement Risks 
The PAFC recognises that Members will engage with Social Media in a non-official, personal 
capacity. This policy does not intend to nor unduly limit personal expression or online 
activities. 
However, Members should recognise the risk and damage that may be caused (either directly 
or indirectly) to the club (to players, officials, volunteers and members) in certain 
circumstances.  
Some of the risks Members take by engaging in non-official Social Media include, but are not 
limited to:  

A) The sharing of private content to a public audience, that may be shared and circulated 

B) The sharing of content that is inappropriate and may bring an individuals name and 

reputation into disrepute 

C) The sharing of content that is inappropriate and may bring the clubs name and 

reputation into disrepute 

D) Social Media Hacking 
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It is the expectation of the Football Body that all Members who engage in non-official Social 
Media are aware of the risks associated with Social Media. 
 
4. Inappropriate Social Media Engagement 
For illustrative purposes, the PAFC is likely to consider the following engagement in Social 
Media as inappropriate:  

A) Using discriminatory, defamatory, abusive or otherwise objectionable language in 

content 

B) Posting content that is against the spirit of the game, opposes the Clubs message and 

may bring the club’s brand and reputation into disrepute 

C) Cyber bulling and engaging in bullying behaviour  

D) Posting images or content using the image or logo of the club in an inappropriate 

manner (i.e. inappropriate photos while wearing club uniform or at club endorsed 

events)  

E) Accessing, downloading or transmitting any kind of sexually explicit material, violent 

and/or graphic images (without medical purpose);  

F) Accessing, downloading or transmitting information on the use and construction of 

weapons, explosives and/or other tools of violence or terrorism; 

G) Accessing, downloading or transmitting any material deemed to be illegal under 

Australian Commonwealth or state law; 

H) Accessing, downloading or transmitting hate speeches and/or racist material;  

I) Breaching the reasonable expectation of privacy of a person;  

 
5. Complaints, Investigation and Discipline 
If a member believes that content has been published on Social Media that has been 
deemed inappropriate in this policy (section 4), or which is otherwise inappropriate or 
unlawful and relates to the PAFC, they may make a complaint in accordance with the Perth 
Angels Football Club Complaints Policy.  
The appropriate investigation and disciplinary action will be decided upon as per the Perth 
Angels Football Club Investigation and Discipline Policy.  
  
6. Social Media Tips 
Before posting on Social Media, ask yourself the following questions 

• Would I want my manager, team, family or friends to see this?  

• Could this affect my Football/Sporting career? 

• Is this respectful and appropriate to be posting regarding the team, club and league? 

• If you are in doubt as to whether what you are posting is appropriate, don’t post it!  
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Appendix 1 
Below is the WAWFL Social Media Guidelines (Section 9.0) 

9. SOCIAL MEDIA  

a. Any Person who is found to have engaged in, or is alleged of engaging in the unacceptable use of Facebook, 
Twitter, YouTube or any other social networking site, including blogs, in connection with the game of 
Australian Football in any way, may be dealt with as it deems fit, notwithstanding the behaviour did not occur 
on the playing field.  

b. Evidence will be collected from Social Media Networking sites, websites, electronic media and other related 
communication platforms can be presented as evidence in tribunals, investigations and hearings.  

c. Without limiting the operation of this by-law, unacceptable use may involve the person:  

i. Criticising the WAWFL, WAFC, umpires, players or any other person involved in the WAWFL;  

ii. Engaging in bullying behaviour including but not limited to name-calling or making condescending, offensive 
(including racist or sexist) or abusive remarks about any person; or  

iii. Engaging in any other behaviour which the WAWFL reasonably determines, in its absolute discretion, to 
have breached this policy.  

d. It is not relevant that the Person making the remarks was not aware that the content could or would be 
made publicly available.  

e. These matters will be heard by the investigation tribunal see bylaw 4.5 Investigation Tribunal  
[By-Law Inserted: 19 December 2012] 

 
 


